
Action the Civil Nuclear Constabulary has taken to 
communicate commitment to improve standards 

following the conclusion of the various culture related 
reviews



Public documents/information about CNC culture
Below are the external documents, media articles, strategies and more that have been published outlining the work that the CNC has undertaken to inform the public, 
stakeholders and the media about what we are doing to both improve our culture, and make changes as recommended in various reviews and reports.

We have also carried out a huge amount of work internally to educate and inform our workforce and improve our culture using a number of different methods, including the 
intranet, Weekly Brief, face to face briefings, Managers’ Toolkits, subject-specific briefing packs, Chief Constable’s Headlines Call, vlogs from Chief and other Exec 
members, Senior Leaders Forum specifically dedicated to culture and more.

The Annual Business Plan 2022/23 published, which 
gives details throughout about our culture, 
professionalism etc, but especially in the DCC’s update 
on page eight

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1163909/Civil_Nuclear_Constabulary_Annual_Business_Plan_2023-24.pdf


The CNPA three-year Strategic Plan covers culture, professionalism and the 
reviews we have undergone at various points, with a whole section devoted to 
the public trust and confidence and work undergone in the strategic context 
section (page seven) and Goal 3 also covering this and the work undertaken by 
the CNC to improve culture (page 21)

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1163904/CNPA_Three_Year_Strategic_Plan_2023-26.pdf


The CNC Annual Report 
and Account 2022/23 –
mentions culture at several 
points, namely in Chief 
Constable and Chair’s 
overviews

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1170042/CNPA_Annual_Report_and_Accounts_2022-23.pdf


The EDI Strategy has our culture at the heart of it and makes it clear why it 
is so important, and all the work done to date to tackle the issue. It is 
available on both our CNC GOV.UK and CNC Jobs website. Changes to 
culture are throughout, however specific reference can be found on pages 
six (what has happened so far) and page 10 (standards of public 
behaviour)

https://www.gov.uk/government/publications/cnc-equality-diversity-and-inclusion-strategy


The Gender Responsive Policing Strategy is available on the CNC GOV.UK and CNC 
Jobs website. It was the first of its kind in UK policing and has been shared with several 
different forces at their request. Again, culture forms a big part of the document, with specific 
references found on pages 9 (background) and 11 (what needs to change)

https://www.gov.uk/government/publications/cnc-gender-responsive-policing-plan


CNC GOV.UK and Jobs websites
As well as all of the reports/strategies above being published 
on both the CNC and CNPA websites, we also have a section 
dedicated to CNC culture on the Complaints page of both 
websites. This outlines exactly why culture is important to us 
and what work we are doing to make improvements, with all 
reviews listed.

The CNC Jobs website also has the same information as the CNC GOV.UK 
website about our culture and the various reviews, posted on the Life at the 
CNC page in a prominent position

https://www.gov.uk/government/organisations/civil-nuclear-constabulary/about/complaints-procedure
https://www.cnc.jobs/life-at-cnc/


Simon Chesterman gave an interview to Sunday Times in March 2023 and gave full details 
of what reviews we undertook. The interview did not use all of it but did mention some of 
the steps taken. It also gave details of the steps the CNC has taken to proactively monitor 
communications sent using CNC systems by its employees:

https://www.thetimes.co.uk/article/how-rogue-police-are-rooted-out-by-software-that-spies-on-their-whatsapp-pfv7k92nh
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